NOW
HIRING
CCWT is currently hiring two
researchers to play key roles in the
growing College Internship Study
at UW-Madison
The Center for Research on College-Workforce Transitions (CCWT) is
an applied research Center at UW-Madison’s School of Education that is
focused on improving the quality and accessibility of college-workforce
pathways for all college and university students. As part of our mission,
we have launched a longitudinal, mixed methods study – the College
Internship Study – that aims to improve the field of higher education
and experiential learning’s understanding of which students are taking
internships (and who is not), specific barriers to internship participation,
the format of these programs, and subsequent impacts on student
vocational identity and labor market outcomes. As part of this project,
we work closely with institutional partners to answer questions they deem essential, and provide them with high-quality technical
reports tailored to their unique situations and interests.
The College Internship Study is now growing and CCWT is seeking two talented scholars – one qualitative researcher and one
quantitative researcher - to join our team! As our study grows and involves Historically Black Colleges and Universities (HBCUs) and
Hispanic Serving Institutions (HSIs), we seek researchers who have a working knowledge of and appreciation for these institutions
and their students.
Specifically, we are seeking applicants with the following qualifications:
•
A PhD in education, sociology, anthropology, psychology, or economics;
•
Strong working knowledge of either qualitative or quantitative research methods (mixed methods expertise is a plus!);
•
A strong working knowledge of theory and the literature in fields such as the sociology of education, vocational psychology,
educational anthropology, experiential and work-based learning, or labor economics;
•
2-3 years professional experience with independently conducting academic research;
•
Demonstrated ability to write for multiple audiences including scholarly journals, policymakers, and the general public;
•
Proven experience juggling multiple projects, deadlines, and tasks; and,
•
A good team-player with strong communication skills, ability to learn and grow, and be creative and innovative.
Our Center offers a competitive salary, attractive benefits package, a collegial and multi-disciplinary team to work with, and the
opportunity to live in the beautiful, vibrant, and affordable city of Madison, Wisconsin.

For more information, please see postings at:

jobs.hr.wisc.edu/cw/en-us/job/500539/quantitative-researcher
jobs.hr.wisc.edu/cw/en-us/job/500538/qualitative-researcher
Center for Research on College to Workforce Transitions (CCWT)
1025 West Johnson Street, Madison, WI
For more information, contact Matthew Hora: matthew.hora@wisc.edu
or Amy Rivera: amy.rivera@wisc.edu

http://ccwt.wceruw.org/

